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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

Second Amended and Restated Severance Benefit Plan

On February 20, 2024, the Compensation Committee (the “Committee”) of the Board of Directors of Cytek Biosciences, Inc. (the
“Company”) approved the Second Amended and Restated Severance Benefit Plan (the “Severance Plan”), which amends and restates the Cytek
Biosciences, Inc. Severance Benefit Plan dated January 2020, as amended and restated on July 2021 (the “Prior Plan”). The Severance Plan will be
effective as of February 20, 2024.

The Company has amended and restated the Prior Plan to provide that if the employment of a “covered employee” is terminated outside
the period beginning three months prior to the date of a “change in control” and ending on the one-year anniversary of the change in control (the
“change in control period”) by the Company without “cause” (as such terms are defined in the Severance Plan), the covered employee will receive the
following benefits, subject to signing and not revoking a release and continued compliance with certain restrictive covenants and other agreements
between the covered employee and the Company:
 

 •  a lump sum payment equal to 12 months of the covered employee’s base salary (in the case of our chief executive officer) or nine months
(for our other named executive officers and our chief financial officer); and

 

 •  payment of COBRA premiums for a period of 12 months (in the case of our chief executive officer) or nine months (for our other named
executive officers and our chief financial officer) following the date of such termination.

The Company has amended and restated the Prior Plan to provide that if, during the change in control period, a covered employee’s
employment with the Company is terminated either (1) by the Company without cause or (2) by the covered employee for “good reason” (as such terms
are defined in the Severance Plan), the covered employee will receive the following benefits, subject to signing and not revoking a release and continued
compliance with certain restrictive covenants and other agreements between the covered employee and the Company:
 

 •  a lump sum payment equal to 24 months of the covered employee’s base salary (in the case of our chief executive officer) or 18 months
(for our other named executive officers and our chief financial officer);

 

 •  a lump sum payment equal to 100% of the covered employee’s target bonus for the applicable year of termination;
 

 •  payment of COBRA premiums for a period of 24 months (in the case of our chief executive officer) or 18 months (for our other named
executive officers and our chief financial officer) following the date of such termination; and

 

 •  vesting acceleration of 100% of the shares subject to the covered employee’s outstanding equity awards (with performance-based awards
vesting at the target level).

The foregoing description of the Severance Plan does not purport to be complete and is qualified in its entirety by reference to the
Severance Plan, which will be filed as an exhibit to the Company’s Annual Report on Form 10-K for the year ended December 31, 2023.
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